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Inclusion
at Sussex Community

To grow inclusive teams in which you feel like you 
belong 
 
To create a space where your uniqueness is 
valued so that you can flourish 
 
To encourage a culture of learning from different 
points of view 
 
To empower others to shine and demonstrate 
confidence in people and who show the courage 
of their convictions 
 
To support you to be courageous, to overcome 
bias and to challenge prejudice 

To promote culturally inclusive 
care for our diverse 
communities 
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journeyOur inclusion

We have one of the smallest 
gender pay gaps in the entire NHS 

We are recognised as going 
the extra mile to make sure 
disabled people get a fair 
chance

A member of the leading employers 
programme to ensure all LGBT+ staff 
are valued in the workplace

We offer shadowing, mentoring, coaching and 
a huge range of leadership development 
activities for staff 
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Diversity and Inclusion

If you'd like more information about how we promote diversity and 
inclusion at the Trust or if you have any queries or concerns, get in 
touch with the team:

sc-tr.equality@nhs.net

01273 666487

www.sussexcommunity.nhs.uk/equality

Staff networks are open to all colleagues including allies and supporters. 
 
There are many leadership opportunities to get involved either as a 
committee member or in network initiatives. 
 
If you would like to set up your own network or local group to address 
disadvantage, meet specific needs or to address under-representation 
in the workplace, please get in touch to see if we can support you.

Our Staff Networks

5



BAME Network 
(Black, Asian and Minority Ethnic)

Valuing individuality, supporting inclusion and 
promoting diversity, the Black, Asian and Minority 
Ethnic Staff Network influences positive workplaces 
by addressing barriers and supporting staff to 
achieve excellence.  
 
The Network welcomes people from all backgrounds, 
committed to the Networks aims. 

Recent BAME Network initiatives:
Membership leadership development
Celebrating Black History Month across the Trust
Celebrating Chinese New year

We warmly invite people from all ethnic backgrounds, particularly 
black, mixed race or Asian people applying for jobs in which they are 
under-represented:

Senior nurses
Therapists
Nurse Specialists
Clinical Service

Managers
Nurse Consultants 
Advanced Practitioners  
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Email sc-tr.bame.scft@nhs.net to find out more



A network of disabled staff and their allies 
collaborating to remove barriers and promote 
independence and equality. 
 
Proudly prioritising disabled people as leaders. Anyone 
who shares that goal is welcome.

Recent Network initiatives:

Disability Confident Employer - Level 2
Communication support procurement
Supported employment
Accessibility audits

Email sc-tr.disability@nhs.net to find out more

We also work closely with supported employment services across Sussex. 
We offer job trials, work experience, role carving and job coaching.

Disability Network 
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LGBT+ Network 

Working in partnership with the Trust to create a 
safe, inclusive and diverse working environment that 
encourages a culture of respect and equality. 
 
Open to all lesbian, gay, bisexual, trans and other 
sexual and gender minority staff (LGBT+) and their 
allies.

Recent LGBT+ Network Initiatives:

Rainbow lanyard equality pledge scheme
Brighton and Hove Pride Parade
The Stonewall Online employee feedback survey

Email sc-tr.lgbtnetwork@nhs.net to find out more

We warmly invite people from all sexual identities and gender 
identities, particularly those applying for jobs in which they are 
under-represented: 
 

Lesbians, bisexual people and people from other sexual 
minorities applying for jobs as doctors or dentists 
 
People who identify as Trans or Gender non-binary
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Religion and Belief Network 

Engaging in spirituality for staff within the communities 
that we serve to try and help find meaning and promote 
growth. 

Recent initiatives from the 
network:

Chaplaincy and pastoral care 
improvement
End of life care guidance consultation
Chapels and prayer rooms
Celebration of Interfaith Week

Email sc-tr.religionandbelief@nhs.net to find out more

Chapels, Prayer Rooms and Quiet Rooms:

Bicentennial building 
Bognor Regis Hospital
Chailey (Westfield)
Crawley Hospital 
Horsham Hospital
Hove Polyclinic
The Kleinwort Centre
Lewes Victoria Hospital
Mile Oak Clinic
Uckfield Community Hospital 
Zachary Merton Hospital

The network warmly invites people with any religious or philosophical 
belief, including no religious belief. 
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Find out more:
www.individualasyou.com


